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TIME@Net pilot course D

The training course is dedicated to professionals dealing with work inclusion pathways of young
people with intellectual disability. The training course is aimed at increasing strategic compe-
tences for successful implementation of work inclusion pathways through the involvement of
the companies and other relevant stakeholders in the process.

The main objectives of pilot training are:

« To enrich the knowledge of relevant professionals on issues related to work inclusion path-
ways of young people with intellectual disability (innovative training approaches and meth-
odologies, career counselling, types of integration on the labour market, relevant actors,
good practices exchange, companies involving and commitment, attitudes change) and to
acquire skills for strategic planning and networking.

« To supply tools and support the acquisition of competencies to work efficiently with young
people with intellectual disability and help them to develop specific and key competencies
in order to foster their Active Citizenship, improve their participation in the job market and
expand their social inclusion opportunities.

« To empower professionals for independent work in the field of work inclusion paths for
young people with intellectual disabilities and to ensure that participants of the pilot train-
ing will do inclusion paths also after training (implemented successful interventions by in-
volvement of companies and other relevant organizations also after the training).

Duration of the training:
30 hour (5 days)

Place of the training:
Development and Education Centre Novo Mesto (Topliska cesta 2, 8000 Novo mesto, Slovenia)

Number of participants:

10 professionals from companies, employment services, agencies, and health, social and em-
ployment services (2 from each country of the Time@net partnership - Italy, Portugal, Bulgaria,
Spain and Slovenia) involved in work inclusion pathways of young people with intellectual dis-
ability.

Working language:
The course will be conducted in English.

Organizational references:

The course will be conducted by expert trainers from different sectors: psychologists, marketing
and social marketing experts, experts in facilitating the work integration, learning assessment
and labour market.

Methodology:

Emphasis will be given on the use of active and effective teachings methods, methods which
enhance creativity, exchange of practical experiences, constructive and strategic solving prob-
lems. The main tool for implementation of the pilot course will be the TIME@net handbook.

Certificate of attendance:
At the end of the training the participants will receive a certificate of attendance.

Participation in the training is free of charge, accommodation and travel
expenses are covered by partner’s organizations.



Training program

Detailed training program will be send via mail to registered participants before the training.

Monday, 4" April

9.00 Registration of participants

9.30-11.00 Introduction, MODULE 1: The Time@net Model

12.00 Visit to organizations or companies (examples of best practises)

Tuesday, 5" April

9.00-16.30 MODULE 2: The involvement of employing companies at the beginning of the work in-
clusion pathways (methods to contact and involve employing companies at the beginning of the
process)

Wednesday, 6" April
9.00-16.30 MODULE 3: Evaluation models of competences (models and tools for assessment of
competences)

Thursday, 7*" April

9.00-16.30 MODULE 4: The construction of specific training pathways based on the needs of the
person (Explanation of two types of training models: off-the-job training (basic key competences)
and on-the-job training (more oriented to achieve job-related skills).

Friday, 8" April

9.00-12.15 MODULE 5: The preparation work connected to the implementation context and to the
specific course — instructions for implement work inclusion plan - Steps of the inclusion plans, Indi-
vidual plan

12.15 Conclusion with certificates of attendance

Obligations of participants

For successful completion of training the independent work (before and after the training) is fore-
seen, as follows:

1.

Before training:

Each participant of the training will choose one example of good practice from work inclusion
pathways for young persons with intellectual disabilities and example of an individual plan,
you are using at your work.

Following training:

Each participant of the training will have to do together, in cooperation with relevant organ-
izations and companies (professional team) individual plans of work inclusion pathways of 5
young persons with intellectual disabilities and realize the initial steps of the plan. These plans
will have to be sent to partner organization till 30th June 2016.

Great attention will be given on implementation of gained knowledge, skills and new tools
after the training - implementation into every day work - work inclusion pathways for young
people with intellectual disabilities. Thus participants will receive evaluation questionnaires
also 2 months after the pilot course.

Registration of participants: E-Registration form


https://docs.google.com/forms/d/1dpsifcNDqB1UXMpzKoDOYKEJr1n4pFfmoprIQg69vWQ/viewform
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